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Commonly asked questions for interviews

1. Outline your main responsibilities/tasks in your present/most recent job.

2. Which element of your present/most recent job did you like the most – and why?

3. As above but for dislike

4. How would your colleagues describe you?

5. What do you think you’re very good at your current/most recent role?

6. What do you think you are very bad at?

7. Why do you want to move on from your current job? OR What were your reasons for leaving your last job?

8. What attracts you to this role?

9. Where do you see yourself in 5 years?

10. What has been your greatest achievement (inside and outside of work)

11. What has been your greatest disappointment? (As above)

12. What skill/experience do you think you would bring to this organisation?

13. How do your skills match those required for this position?

14. Why should we employ you rather than one of the other candidates?

15. Why are you interested in this position?

16. Why do you think this organisation’s work is important?

17. What will you expect from me as your line manager?

18. What do you want to get from this role?

19. Tell us more about the relevant training courses that you have been on.

20. How will that training benefit you in this role?

21. What obstacles/difficulties do you envisage in this role?

22. What would give you that greatest satisfaction in this role? Why?

23. What do you think you would enjoy the least in this role? Why?
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