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	Name:
	
	NINo:
	

	Achievements Since the Last Review

	Summarise activities and achievements since the last formal review.

	

	Review of Progress Against the Individual Learning Plan & Agreed Actions

	

	Additions to the Individual Learning Plan

	Note below any additional needs identified that were not recorded in the original Learning Plan. Ensure specific actions are set in the Agreed Actions table of the ILP to address these needs.

	

	By how much has the frequency of your job applications increased?

	Have you got to a further stage of the application procedure?

	How many speculative calls have you completed?

	What have you got from using Linkedin?



	Is there anything extra you would like the programme to cover?



	How would you rate this programme (please circle)  1 = Excellent    2 = Good   3 = Satisfactory    4 = Unsatisfactory

	Agreed Actions 

	Actions required based on the progress and additional needs identified have been added to the Agreed Actions table of the ILP. 

	Signed (Client):
	
	Date:
	

	Signed (CDG Tutor):
	
	Date:
	



































	Dist page 1 to ELO WHY?
	CDG is an Equal Opportunities 

Organisation
	CDG SH Quality

INITIAL INTERVIEW FORM 

CLIENT - Initial Assessment
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