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HEALTH and SAFETY POLICY

General Statement

1.1
Employer Engagement will, so far as is reasonably practicable, take all steps necessary to ensure the health, safety and welfare of all its employees and learners and will conduct its business in such a way as to protect all other persons who might be affected.

1.2
Overall and final responsibility fo health and safety in the company is that of Mr Simon Mahony, Managing Director.

1.3 The Managing Director, is responsible for this policy being carried out at the premises at 11 South Road, Brighton, East Sussex, BN1 6SB.

1.4
Employer Engagement as a corporate body, acting where appropriate through its delegated officers, has an overall responsibility for the health, safety and welfare of its employees and learners.  In particular, the Managing Director is responsible for implementing policy and he may delegate specific duties to appropriate staff of the company, or of employers providing work experience.

1. Work experience placements – Employers


Where graduates are placed elsewhere, i.e. on work experience placements, the employer of that organisation will be responsible for the health & safety in the learner’s work placement. 


Employer Engagement will use its best endeavour to ensure that for work experience and periods of ‘on-the job’ training, learners are attached to employers who will, as far as is reasonably practicable in particular circumstances provide:-

· Safe plant, equipment and working practices.

· Proper information, instruction, training and supervision to enable learners to undertake their duties.

· Safe access to and from the workplace, including clearly defined emergency exits.

· Proper arrangements for the safe use, handling and storage and transport of articles, materials and substances.  

· Healthy working environment.

· Reasonable welfare facilities.

· Arrangements for the recording of accidents, incidents and hazards.

2. Work experience placements – Learners


Learners are to take reasonable care for the health and safety of themselves and of other persons who may be affected by their acts or omissions.  In particular they must co-operate with Employer Engagement and with any employer to whom they are attached in:-

· Not wilfully misusing anything in the interest of health, safety or welfare.

· Complying with all statutory obligations and with all regulations and codes of practice issued by the employer.

· Maintaining safe working practices.

· Making management aware of any unsafe equipment or situation.
3. Health & Safety Training



Safety training and the provision of advice, information and guidance is an integral part of overall safety practice.  Employees and learners will be given a general safety induction and additional training will be provided relating specifically to processes, plant, equipment, materials, fire and emergency procedures at all specific places of training and employment.

4. Accident and incident reporting

· In order to meet statutory obligations, every accident or Dangerous Occurrence shall be reported to the Managing Director and recorded.

· A Dangerous Occurrence is an incident which has the potential for causing injury, although injury might not, in fact, result.  

· All learners and employees have a duty to report hazards in their workplace to their employers and to Employer Engagement.  
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